NATIONAL UNION OF WOMEN TEACHERS. 


39 GORDON SQUARE, LONDON, W.C.1. 


THE SALARY CRISIS. 


AN OUTLINE OF N.U.W.T. ACTION. 





Members of the National Union of Women Teachers 


conducting their vigorous campaign against the reduction of salaries and professional status. 
Here they are seen at St. Stephen’s entrance to the House of Commons to see their * 
M.P.s before attending a protest meeting. 


[Reproduced by kind permission of “The Schoolmistress.’’] 


THE SALARY CRISIS. 
AN OUTLINE OF N.U.W.T. ACTION. 


When the economy proposals of the Government were known, the N.U.W.T. took 
immediate action. ‘he Central Council, which is drawn from all parts of the country, 
met in London each week. A standing committee was appointed to meet daily in case 
of need and members were urged to take individual action in co-operation with Head- 
quarters. The policy of the N.U.W.T. was epitomised in the following resolution : — 


“The National Union of Women ‘Teachers emphatically protests against the 
proposal of the Government to check the progress of education and points out that 
the suggested economies will cripple the nation’s most important social service and 
seriously handicap 90 per cent. of the children of this country. 

Further, it maintains that there is no justification for the proposed reductions in 
teachers’ salaries since :— 

(i.) the Burnham Scales have never been put into complete operation, but have 
been subjected to three reductions since 1920; and 

(ii.) teachers will have to bear increased taxation in common with all other members 
of the community. 

It therefore calls upon the Government to withdraw the Education Section from 
the Economy Bill.” 

Throughout the whole of the campaign, the N.U.W.T. kept unswervingly to this 
policy and the following action was taken nationally and locally to promote it. 


1. Board of Education. 
A deputation from the Central Council of the N.U.W.T. interviewed the President 
of the Board of Education. 


2. Local Authorities. 

A memorandum was sent from Headquarters to Chairmen and Members of Education 
Committees stating the opposition of the N.U.W.1T. to any reduction in women teachers’ 
salaries. 


3. Members of Parliament. 

(a) At different stages of the crisis circulars and letters were sent to each Member of 
Parliament, informing him or her of Union policy and giving facts about women 
teachers’ salaries. 

(b) Individual members pursued an intensive campaign in the constituencies by means 
of correspondence and interviews. 

(c) Massed “lobbying” in the House of Commons was carried out under the direction 
of members of the Central Council and Headquarters’ staff. 


4. Meetings. 

(a) A Mass Meeting of Women Teachers was held in the Large Central Hall, Westminster. 

(b) Protest, Public, and Equal Pay Meetings were organised in the country by local 
branches. 


5. Press. 

(a) Interviews and statements were sought by press representatives and declarations of 
N.U.W.1T. policy were issued from time to time. 

(b) Local press correspondence was very effective in stating the truth about teachers’ 
salaries. 

(c) Throughout the crisis, The Woman Teacher kept the policy of the Union clearly 
before the country. 

6. General Election. 

It is the aim of the N.U.W.T. to secure the election to Parliament and Local Councils 
of those men and women who satisfy us that they are friends of education. A vigorous 
campaign was therefore conducted by local N.U.W.T. parliamentary committees who, 
by questionnaires, meetings and correspondence, sought to impress upon candidates the 
national importance of education, and the justice of the women teachers’ claim to equal 
pay and equal opportunities. 


N.U.W.T. LOBBYING. 


Important and necessary as all the foregoing actions were, there is no doubt that 
the most useful and effective piece of work for education during those critical weeks, when 
the Economy Bill was being discussed, was that undertaken by the N.U.W.1. at the House 
ot Commons itself. 

Because Members of Parliament, by their voice and vote in the House, were the 
people who could save the Education Section of the Economy Bill, it was on them that 
the N.U.W.T. concentrated. Systematic lobbying was carried on and, every evening 
throughout the whole period, the lobby of the House of Commons was filled with N.U.W.T. 
members and often it was necessary for them to form a queue outside. Members of 
Parliament were interviewed not once but many times because, as the situation changed 
and new developments appeared our campaigners came back to their members to debate 
the new factors and to carry forward the arguments of the previous evenings. 

It was this line of action recommended by the Central Council which proved most 
effective and we say without hesitation that opinion in Parliament was largely influenced 
by the intensive lobbying work of the N.U.W.T. In her speech at the Mass Meeting 
in the Central Hall, Miss Ellen Wilkinson, M.P., bore testimony to the ‘‘amazing lobbying 
work of the women teachers’’ and said that the whole of the House of Commons seemed 
to have spent its time, during the week, being called out by the women teachers. She 
congratulated the N.U.W.1T. on the spirit of its members and the courage of its leaders. 
Vhe N.U.W.T. is proud to have members who can be relied upon to undertake, no 
matter how difficult, the tasks allotted to them. It is this spirit of co-operation and 
enthusiasm among women themselves which will eventually bring women teachers into 
their rightful place in the teaching profession. 


NATIONAL UNION OF WOMEN TEACHERS. 


Subscription. 

ANNUAL SUBSCRIPTION: £1 per member to General Fund (including LEGAL AID, 
SUSTENTATION and The Woman Teacher) plus local Subscription. 

New MEMBERS admitted at any time on payment of the proportionate subscription 
(this not to apply to lapsed members). 

NEWLY CERTIFICATED ‘TEACHERS enrolled without payment of subscription until after 
the first-of the month following the -date-of-appointment -to -a-sehool.- ------ -- 

PupiL TEACHERS, STUDENT TEACHERS and STUDENTS IN TRAINING COLLEGES, manitted 
to Student Membership without payment of subscription. 


Legal Department. 
All members of the N.U.W.T. are eligible for advice and help on professional 
questions. , 


Provident Sick Fund. 
Annual Subscription: MEDICAL BENEFIT SECTION, 10/-. 
SICKs DENERIL SECTION, 2171520 tovoso :0, 
according to the amount of benefit desired. 


Students in Training Colleges are eligible for membership. 


Mutual Aid Fund. 


Minimum Annual Subscription : 6/-. 
Financial assistance is given to subscribers and their dependants, hospital treatment 
(in a private ward) may be obtained and specialists may be consulted at reduced fees. 


Insurance Scheme. 
All classes of insurance transacted, including Endowment, Comprehensive, House- 
holder’s, Fire, Life, etc. | 
A special HOUSE PURCHASE SCHEME is also available. 
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NATIONAL UNION OF eu TEACHERS. 


A Message to ALL Women Teachers. 


‘The mixed organisation of teachers frequently appeals for the membership of 
women on the ground that it is the only organisation of teachers represented on the 
Elementary Panel of the Burnham Committee. What has been the result of this represen- 
tation for Women Teachers? : 


Though the Burnham Scales were not based on the cost of living and took into 


account the existence of a non-contributory pension scheme, they have been reduced four 
times, including the 5 per cent. deduction for pension purposes. 


Remember: 


(1) That a woman teacher receives only 80 per cent. of the salary paid to a man of 
the same professional status. This injustice to women was stabilised by the Firsi 
Burnham Award. 

(2) That in 1925 the annual increment of £12 10s. was reduced to 412 for a man and 
to £9 for a woman. This additional injustice was imposed upon women teachers 
by the Second Burnham Award. 

(3) That in 1925 the ‘‘reduction in the aggregate salary bill’? was borne. mainly .by the 
women. 


During a normal teaching career the effect was :— 
Scale 1. Women LOST £273. Men GAINED £20. 
Scale 2.. Women LOST £297: Men GAINED £117. 
Scale-3. Women LOST £359: Men GAINED £75. 
Scale 4.. Women LOST £367. Men LOST £50. 
The National Union of Women Teachers has no hesitation in stating that a “‘square 


_ deal’ has never been obtained for women in any national salary settlement negotiated 
by the mixed organisation of teachers, as can be seen from the foregoing. 


Women teachers who are dissatisfied with this continual sacrifice of their interests, 
should join the N.U.W.T. which believes in and works for equal pay and equal oppor- 
tunities for men and women teachers of the samé professional status. 


APPLICATION FOR MEMBERSHIP. 
To be sent to:—THE GENERAL SECRETARY, 39 Gordon Square, W.C.1. 


Dy veesessececuiegitdsiseries TEE 0 Pee rae S (Name in full) 
apply to be enrolled as a member of the National Union of Women Teachers. . 
Status (Certificated or: Wncertiticated)* :-..msuews.teece eek eee sivianleiie eee ee 
SCHOO] Address .....cecscscensonito cn ceeshecstenaomase ot ofan s ednmen est alve gta ten ssan say sient: eat tte eet ees 
Local Education Authority .2.....0ide0.scassccscetensoessauenneden ss du cunauimeteta satires tat ta ammee st aaa 


State whether :— 
(a): Permanently Appointed ; (b) Unattached or (c) ““On Supply :......20..2 se. ec tte sence 





J. W. Sparks, The Printing House, Forest Gate, London, E.7. 


